
REQUEST FOR QUOTATTON (RFO)

Belaka Municipality

Office of the Municipal Executive

Rampur, Udayapur

Koshi Province, Nepal

Type of Procurement: Non-Consulting Services

Title of Services: Hiring a Firm for Skills Development Training in LL

Reference lD: 01/BELAKA/RFQ/2O81,-082

Date of lssue of Request: 2Oth December, 2024/8.5.2081,/09/05
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A. Request for Quotation

.f,Arx,^ffi
"'.b'HT-*

Belaka Municipaiity, Udavapur

1 The N/inirty of Labor, Empoyment and Soclrl Security (MoLESS), Prime Minister Empoyme.t Program

(PMEP) hat recelved flna..lng from the .ter..tionn Dcvc opment Assoclation (lDA)toward the costofYouth

tmp oyment l.ansfo.matio. lnitiativc {YETI) Project. Be aka M!.i.lpaliry, LJd.yap!. Distict h.s rcccivcd fund

on conditional gr!nt through fsca tra.sfer from the YETI Project and intends to apply p.rt of the proceeds

toward payments !.der the conltacl lot Hkihq o Fim lor Skilh Developmentfrdining in LL.

2 A flrm wil be selected through an open .ompettive process lider the procedares

"as specified li the Project O p erat ons ManualofYET Pr.jectfrom Request ior Quotrtion (RFQ)

3. Be aka Muriclpaity, Udayapur Distrlct i.vites sealed quotation from th. quallfied frms. The brief descr puo. ol

the procurement is asfo lows.

Requestfor Ouotatlon

HIRINGAFIRM f OR SKITTSDEVETOPMENTTRAINING

(Date of F 6t Pub ication 20'rr December, 2024lB.s 2081/09/05)

Hir ng a F rm Jorsk s D€velopmenr

Tra n nc in LL (Pro. R.l no

0 r/sELAKA/RFq/2031 032)

1000

202s/8.5.

2081/09/19
(16 00 Hts)

202sl8.S.

2AA1/O9/21

(12:0o Hrs)

2025/B.S

2AalA9/21
(13:00 Hrs)

4 The detais of the setuice requirements, e igiblity and qlaLifcations requlred is found ln terms of refere..e

s Q!allfiedsctuiccprovidcrsexperenceandregistered.thesamednridwil setadvanrage.

6 ln case of lst date for plrchaslng, submirson and opening of RFO5 falls on a covernment Ho day, the nexr

workingday sha be considered the last day. n such a case, the RFQvalditysha lbe recogn zed from the origl.al

RFasubmisson dead ie
7 'lhe Municlpalty reserves the riSht to accept or rejcct any RFQand to ann!lthe proclrreme.t process ind .ejed

allRFQs.tanytimc prlorto ContractAward, withoutthereby incuring any iabilityto Biddeu/Appli.ants.

E IheSeruice Provide.should subm+the RFQ docum.nt purchase bankvoucherwith the p.opos. n thcfollow ns

Nafr. ofth. Bank: (!mari Bank I mirFd

Name ofOffke: Belaka Na Pa- Aanrarik Rajaswa Khata ca 1.1

Off ce Acco!nt no.: 0770040274200007

Rajaswa teve.!e) 5hlrsh.k no : 14129

! For Quotation Documert and otherlnformat on p eascconsulttothe be ow address.

Address: Bejaka Municlpa ity, Off(e ofthe MunlcipalExecutive, Rampur, Udayapur

ie ephone Nor 9a62161809, 9849888506

Website: https://bela ka m! n.gov. i p/
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B. Instruction to the Bidders
1 To assist you i. lhe preparation of your price quotation, thc nc.cssary tcchn c. specificationt, Service

requ remcnts a.d price schedule with requlred qu!ntlty are enclosed herewith.

2 YoL, shall slbmit one orlsinnl oi thc Prcc Quotation with the Form of Quotation, and deary marked

"o.gina " Your q!otation in th€ attached format shou d be signed, sea ed ln a. enve ope a.d addressed to

and de ivcrcd ln the rolowing add.es!l

Municipii ty Addrest, Rampur, Udayapur

Muricip.lity Name: Belaka i\4uni.ipa ity

Ielephone: 9852835479 (sa.jay Regmi, l.formatlon officerl

Edir r, https://bel.kamun.gov.np/

3. Your quotation rnust be accompaiied by adequate tech.ical documentation and cataosue(s) and othcr
pri.ted hateria or pe.tinent informauon (ln E.glish anguasel includins nam€s and addresscs or frms
provldlng setuice f.cllit es

You shnl submit on y o.e set of quot.tio.s fo. the above items. Your quotatlon must be typed or written in

indelible ink and sha I be signed by you or yo!r authorized representative witho!t a sig.atrre n your Form

of Quotrtlon,yo!rquotatlonwl .otbe.onslde.edfurther.

5. Your quotationG) shou d be subnritted as per the fo owlng nstr!ctions and in accordance with the attached

form ofcontract. The attached Terms and Conditions/Termt of Reference of goods and services is a. integral

partofthe Contract.

{l) PRICES: rhe prlces sholid be quoted for goods .id s"rvices rcquted a..! dellvery to the aelaka

Muni.lpality, Udayapu. Dlstrict{p ace ofdestinaton). Prices sha lbe quoted in the Nepa ese Rupees{NR,

{10 EVATUAION OF qUQrAIlONs: offerr dete.mined to be substantiaLly retponslve to the tcchncal

specificat ons/seryices wll be evaluated by.omparison oftheir technica capablllues and prlces as rd catcd

be ow. A. offer s not substa.t a lV retponsive if it contalns material deviatlons or reseruations to th. terms,

condltions, and specifications in this Request for Quotation, and it wll not be co.sidcrcd fu.the..lhe Belaka

Municipality wil evaluate and compare only the quotations det.rmined to bc substantialy responsive. n

evaLatlnsthequotatons,theBelakaMunicipalitywladlustioranyarlthmetica e(o.s as folows

(a)whe.e therc is a dis.repa..y between aho!.ts l. figures and in words, the amouft ln words wi lCovern;

{b) Where s a discrepancy betwee. the unit rate and the ine ltem total resulting from m!ltiplylns the unit

rate bythequantty,the unt rate ir5 q!oted wilSovern; and

k) if a Servlce Provlder refusesto !ccept the corection, hls quotauon willbe rejected.

ln addition, the quoted price sha I include Value Added Tax (VAT).

The selection of seNice provider willbe based on the Prcj€ct operations ManLalaccepted by Th€ world Bank

and Nrinktry ofLaborr, Employme.t and Soclalsecurity. The briefprocess is descrlbed be ow.

Afirm which meets e igibllity, quallfication aid minimum technicalcompetence wlllbe scored.Ihe highest

s.orerfnm willbe selected and awarded the contract. The firm wilbe evaluated applyingthe fo lowlngrdted

ond weighted evoluotion .riteio.
1 Minimum Tyears ofexperience of Firm in any vocational skilh training 10

3Er t-fr4ri-6Tdrrft 5cr6{sr c-Fir Jr+fiar(TErdd aqr a&r€rv{ ar{frfu, 1.bc 4l
asr ri +t jq.FFr ? qr df$s6r qet q d{ \r{ eE gB{dq qr{ fas{€r

(sEs qd-d d"r'r sE I{ {Itr6) 3qo qrcr4l dr&q rdrfi iit6l 3r;-dard drrrd

25

3 Experien.e and Rechtration in the same district if yes setsfullmarks, if no sets no marks 5

Approach, Methodology, work plan and respondingto Terms of Reference 20

Cost of the ProposalrFinancial Proposal 40

100

4l
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a.

At least 3 qualfied firms are req!ired for compctitive propos:1. lf rhree quattfied quotauons:re not receiv€d

ii lhe fir9t cal, LL shallre advertise second time. A single quoratton sha beacceptedtfirmeetsetisbltyand
q!a li cation (it.ria after second cal ofquotatioi.LLcanapp.oachtothemarketdirectyi.theabscnceof
slngle qualified proposai or no proposai after 5eco.d call.

6 Fu.ther inform:tion cai be obtalned froml
N4un c pa ity Address: Rampur, Udayapur

Mun cipa ity Name and District: Belaka Municipa ity, Udayapur

Telephone: 9852835479 (5anjay Regmi, t.format on Office.)

Email: https://belakamun.sov.np/

The bidderwhose quotatlon has bcen accepted wil be notftcdofthe award ofcontractthroughthe Letterof
Acceptance iss!ed by the Belaka Municipaliry, Ud.yapur Distrkt.

L

E B ddc6 shou d subm t their quotat ons wlth the fo low ng documentt
. A completed Forrn ofQuotations (Atlached)with detais of.ost

Approach, N,4ethodo ogy, work pl.. and resDonse to terms of refcrcnce.
L rniormation of experien.e; Genera a.d rpecfi. ofthe ftm i. vo.ationa and skits devetopment

tral. n8 with support ng docuhents Annex-2

lV. Best 3 yea.s turnover ofthe firm ovcrthe pertod of the tast 7 yea6 Annex,3(C)
V nformation of traineE/co trai.ers (with name lnd Erief CVs Maximum 2 pages) wth th. yea6 of

experlences, educat on and quallficat o.5 Annex-3(D)

V Registratlo. certificate of frm in.ry Bovernmenr entities sLrch as compary registrar or Cottrge a.d
sma r.dustry Offkc or in Loca Level

V PAN and VAT Regstration with L.rest Tax Ctcarance of Fy 2079/80 or Dare exrensio. fo. tax
clcaran.e if it ls u.der c eirrarce process

Vlll Documents showing affillated and renewed with CTEVT as a sho.t term training provider.

9 Und.. the World B.nk's Antkoruption Policy, bidde6 shall obserue the hish.st standard of eth c' durins rhe
proc!r.ment ard exe.uto. of such contra.ts. N/unic patity/Rurat tvtunicjpa ity wit rejed a proposa for
award, and wl recomme.d to lmpose sancrtons on pa.ties invotved, it it determines thar the bidd.r
re.ommended for award or any other party, har eneaged n corupt, fraudltent, coltusive, o. .oe.crve
p.a.ticer n .ompetingfor, or in executin8, rhe Co.t.act.

Pur!shott.m Gh mire

C h ief Ad m inlstratlve Off cer

""'"t
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C. FORM OF QUOTATION

Tor Chlef Administrative Officer,

... .. .. .. .... ......Munic palltV/Rur! Municipa ity,. . .............Dis ict

We offer to erecute the RFQ dated ...-.,.,......,, 2024 for Purchase or Services for "HrRrNG a FiRM FoR SKTLLS

DEvELoPMENT TRAINING" in accordance with the Co.ditions of Contract accompanvlne thit Quotauon for the

Author zcd Sisnature:

Name a.d Tt e of Sig.atory

lhis Ouotat on ind your written acceptance wll conslitute a binding Co.tract betweeo us We understrnd that
yo! arc not bound to acceptthe owest or any Quotation Vou re.eive

we hereby conf rm that th s Quotnt on complles w th the Val dlty o{ the Offer z.d war.nty condltions imposcd by

the Req!estforQuotatoh document and the Termt and Condjtiont ofS!pp y, respe.tively

Name of 5eruice Provider:

6lF:,le

_----.)

contract Price of NRs._(Amount ln words: __). We propose to
comp ete the de ivery of goodt a.d sery'?es describcd in the Contract withln the Deiivery Tlme from the Date of
5igning of the Contract.

(
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Name of servlce Providerl

SummaryofTotalCost

Total Price in NPR

(1)Remuneration

Total Cost of the FinancialProposal:

vAT @ 13%

Totai Trainine Con for an Event Tralnins

D. PRICE SCHEDULE

Note: Reimbu6dble Cost doy in lude: rroining moterials cott, equipment cost, DSA lot tminets, food dhd

ock, rcntal ol holl, utiliths ond travel etc.

{Nos}

Tim€ lnput in

TOIAIiN NPR

Tota con ol Remuner.t on

Note: Pleose rote only key expefis ond non-key expefts such ds Main Irdiners/co-rruineB/Lte ski s troinet dnd

othet support stoll os needed who ore ossigned dunng the truining

r._r Prlc. for the training seruices................. ( i words) n.l!s ve of VAT

s giat!re of setuice Provider

'l.re: . case ofd screpancy betwecn uf t prlce and tota, the un!t p.ice shal prevail

5N' Type of R€imbursable Expehses Unit

.N\ 7

,----.)

Cost of the Financial Proposal

(2)Reimbursable

Totalcosts foran Event
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WHEREAs the Mun clpality/Rura Municlpa ity has requestcd for quotar on for "Hting a Frm for sii 5 Devetopment

Trainins in Lt", (here.after ca led 'Contract") .id has accepted the Quotattor by rhe service provider for the
seNicet !nder Cont.act at the sum ofNPR.-............. (..................._......) hereinafter catted 

,,the 
Conkact price,,.

E. FORM OF CONTRACT
TH 5 AGREEMENT n!mber made on ......, ..... . .., 2024, bctween (Name oI LL) hercinafter catted 

,'the . . ......

Munic palllV/Ru€l Municipallty") on the one part and............. .......(hereinafter calted ,,the 
Service

Provlder") on the other part

NOW THIS AGREEll|ENT W TNESSETH AS FOLLOWS:

1. ThefollowinCdocumentsshal bedeemedtoformandbereadandconstruedaspartofthisaereemert,viz:

a) Form of Quotation, Terms and Corditio.s of Service, Terms of Referen.e Annex 1, price Schedu e and
Proposed NR/key t.aine6.

b) Addend!m{ifapplicable),

2. Takins into account payments to be made by the Munictpafity/Rurat Munt.apativ to the service provider as

hereliafter mentioned, rhe Service Provider hereby conciud.s an Agreement with the MuniciFtity/nural
Muni.ipality to cxecute and complete the supply of Eoods and seryi.es under the Contracr an.l remedy any
defects thercln in conformity wlth the provirions ofthe Contract.

3 Thc MsniriP.lity/RuIal lr'tunicipalitr hereby covenanrs to pay, in conside.ation ofthe acceptancc ofContracr,
de very of the seruices and supporrs therein, the Co.tract price in accordance wtth payment Conditions
prescribed by the conftact.

lN WTNESS whereofthe parties hereto havc executed the Contract underrhe taws of Ncpaton the date ind cated

Signature a.d seal of the SeNice provlder

iah e f Ad m inistrative Offker)

SlPeSe

_1

L

5snlture and sealoflhe N4unlcipa itylRrra

Name of AuthorDed Representative



F. TERMS AND CONDITIONS OF SERVICE

1. schedulesforActivities

Activities Description

Commcncemcnt of the scrvicc

Withl. 10 d.ys from the co.tact sieni.e

Wth . 45 days from the contract sisning

FinalTraining comp euon Report Withln 3 month from the convact si€ning

rice schedu e and Performa.ce Spec ficat ons/Requlrcments as

prices indicated ln the Form of Quotation are firm and llxed and not slbject to any

adjustment during contract performance.

3 A.t vitv S.heddle: The services should be completed as per above sched! e

fsu13.ce:lhere/utessuppledundcrthccontractshalbefulylnsurednafreeyconvertlbecutrencv
against loss or damaBe incidentalto manlfacture or acqu sition, transportation, storege and de ive.r. The

insucnce sha lbe ln ai amount eqLra to110perce.!oftheval!eofthcGoodson"Alrskl'basis.

Apol cable Law:The Contractrha I be nterpreted ln accordancewlththe laws of the Nepal.

.ffo.t to resolve amicabV by dire.t nforma negotiation any disagreeme.t o. displte between them
!fd.r or in connecton with the Contract. ln the case of a dlsoute betwe-". th-"

and th. Serv ce Provider, the dispute rha I be settled l. a.corda.ce with the provls ons ol the

re evant Nepa's arbftat on law as def ned by NepilCo!ncilofArbitration

.D-CIyeL?-!-d_!gS!I!Sa!:t Upon servlce de ivery, the Servlce Provdcr shalprovde th€ folowns
doc!me.ts to the [4r].icipalty/Rural Mun c pa ityl

Copies ofthe Servcc Providc.'s nvo cewlth,

a, lnception Reporl Covering final work plan and trainlng approach, trade wise tral.ing pan, no of
part. pants, venues and og sti.s support required within 10 days of contract effective date.

b- Mirl-Term Report: Tralning progr.$ repo.t of LL with the nformation on Particlpa.ts, trades

parucipated, within 45 days ofcontract cffcctivc datc.

.. Finat Report: With n One weeks of comp etlon oi a I lraining, the s.rv.c provider sha I submit the
Training completion report with,

Consol dated Report cove.ing the n!mber of pa.tklpants tralned in each trade, Learning from
the ftainlng program, Training Ana yUc Rcpo.t covering number of be.eflclaries, age group,

gender, cast and cthnicity, trade areas covered by benefi.iarles,

- Recommendatlon on the pote.tia areas of improvement,

A Flna Repo.t n Nepallor Enslsh Language.

Pavment Payment of the contract price sha lbe made in the following marner:

Paymentshal be given to the leNi.e provider aftersuccessfu de ivery ofthe items ofservices.

\-

s\
Payffent Modallty shal be as folows.

9lPage
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I't instalm-".t:10 % P.yment aganst the .cepuon report comprising the seru.e provldefs work
p an, nformatlon on enro ed traine€s, confirmation of tralning ocat ons and venucs aftcr lnception

2"' nstalment 30% of Payment upon 50% comp etlon of tralning and subml$ on and approva of
mid tc.m repo.t after, Mid-Term Report

3r l.ttalmentr Final 60% Payment upoi succesful completio. of traning and submssion and

rpprova of li.al report by LL after rinal Report.

An advance payment equivalent to 10 % ol thc lbc m.de aerinst the b..k

10.

11.

9. Warrartv:NotAppllcablc

rorce N/laieure: The Servi.e Providersha! notbe iabeior pena ties or term natio. for defaLrlt ll a.d to

12 Reou redTechn c.l Soeciflcations and Descriotio. ofServices: (wlth attachmeits.s.ecessa.y)

NAME OFSERVICE PROVIDER:

pefects: Al d.fects .e/oted with trainins quolity w ) bc corccted by thc 5.rv cc provider witholt nny

cott to the Mln cipalty/Ru.a IVlunicpalrywthln 7 d.y5 from the nate of notice by Muricipalty/Rlra

th€ extent that lt's deLay ln perfo.mance or other fa lure to pe.form its obligatlons Lnder the Cortra.t s

the result ofan €vent of Force Majeure.

For purposes oi !his c a!se, 'Force N/laje!re" means .n eve.ts beyond the contro oi the Serv ce Provlder

and not nvo ving the Serv ce Provider'e f;u t or ieglgence and not fores.eablc. Such events may indude,

b!t not ..stricted to, act of M!iicipal ty/Bura Mun c pa ity n its sov.rcign capacity, warsor r.volutons,
f res, floods, epidemics, quarant.e restrict ons, and freght embarBoes

lf a Force Majelre situation arses, the Seruice Provlder shal prompty notify the Mlnlcipa ity/R!ra
l,/!.i. paLlty l. writing of su.h conditio. and the calse thereof Uness otherwise dkected by the

Muni.lpallty/Rucl Munclpaity in writing, the Service Provdershal contlnue to perform its obllgatio.s

!.der the Contract as far as is reasonably practical, and sha I teek a I reasonable a tern:tive mean5 for
performance not p.evented by Force Malerre event.

13. Fai ure to Perform: The Munici pality/Rura Municipality may cance the Agreement ifthe Servce Provlder

O Spccfic detaik aid technicil standards, dcscr:pton of scrviccs and scrv.e requlrements,

approa.h and [/ethodology as indicated in TOR Annex 1 (attached herewirh]

iai r to de iver the Goods ,rd seryi.es, in accordance wilh the above terms aid condiuo.s, ln spite oJ a

15 day noti.e g ve. by the M!n cipa ity/Ru6l Municlpa ity, wlthout l.cur ng any I abllity to the ServrLe

L\<
l0lPage

Authorlzed Signaturel

5ervlce Provlder confims compllance with above specif cat ons.
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Annex-1: Terms of Reference
Training Providerfor the vocation al a nd Life skillstrainingat Lts

Name of LocalLevel: Belaka MunLcipalrtv

,,." 
"rin"ir"o*, 

t**o *p3k and maintenance' MasonrY lbrick and stone masonrv))

;::ItJ'[[,,",., Employment P,osram (PMEP) is Government or Nepal's rlasship prosram which

envisions guaranteeing minimum employment of 100 days of work to the registered unemployed in

labor-lntensive public works programs (PWP5) or provide a subsistence waee in the absence of work' to

";,;"';;;.;;:;; 
,"*,. ,l',1:tT",ll1f"J;i;il;::;,";::',1'if"l*'ll"T:i;: supports PMEP to

improve the employrrlent support servrces ar

The YETI project will aim to address gaps in the labor supply side interuentions and complement ongoing

initiatives on the labor demand slde' On re supprV vde' the projea will aim,to-addrels the lack of a

,r'."",,r'.0p""'a ,"'he prov*io1"nd -nand8emdr' ol FmplovmPr'promolioriiervi(e'dnd'v'ler\

;; ;:;;;- 
-;;.""."" 

on .n" oem"nd 'id" 'rp prolF(I wirl dir ro sFnera''" 'horr rern t'^ po'drY

l-"]Ji."., **ur"',,p ror th" no I vJlrer"ol' whirl cdn rn"Drove th"i' 'horr 
and -1Pdr'rn t'rn

;;;,J,' i'. -r-" ocr . or voJrh wir ado " ri'\' o''rdgrl'rv ano con'lr I

'1hF Proe.r Developr e'rl Objecl've IPDOr '' to improve Fn_olovm'nr 'e'vr(es dnd

",:;;"1 ";'";; ", 
,",ir. ,,"o'"*" rabo marke. oL.'ore' ro' voLrn rF'a'

"rr"i*Jlnot.*a,'*,,hoods 
forthe individu'l beneficiaries of the project'

YETI a ms to supplement lemporary employment through cash for work with Lrp to 40 days of on_the_lob

ar"l"a, ."a 
-rp 

a ,O arys of life_skills training in an effort to introduce etements of productiv€ inclusion

inPMEP,ThetrainingisexpectedtolncreaseskillsandemployabilitYofthebeneficiaries,tohelpthem
i" 

't"."."',".t * t, J"ote io shocks and reduce their reliance on public works'

Theskillstraining]sintendedtohelptemporaryemploymentbeneflciarlesa-.qulreskillsthatare
retevanr ro the work they are doing. rne taLet sroup rs larsely unsLrlled benefioaries ol-tI'-l-]l,i

t"tri""t *,,i0" 0",'""*d at the loca-l level' bv locally procu'ed firm(s)' T"inees will continLre to recerve

wages from the PMEP duringthe duration oftraining'

Various agencies across the governmenl, prolects and programs have been delivering skills trainins in

NeDal for a long time. ln ,f," gou"'n'"nt t*o 
"g"ncies' 

Council for Technical Education €n'l vocational

i"i;;;; (:iili';;;;; ,,"1*, "r 
ra"'ion", s'i"n"" and rechnorosv and vocationar and skirr

,""",""r"1""i ,1.,",* center under Minrstry of Labor, Emptoyment arld socral secu.itv, have

curricLr ums for training provision- Typically' shol1_term skrll! trainrng modules ar€ three months long

l1c0hours]andconrbinetheoletlcalandpracticalsspects.ForYETI,MoLEsshaspreparedshorter
:'.".a-""1*r* 

"' 
r" urJrr ir lrve 'oertr"'d 

'r dd" ' a' P enrron"d bFlow:

1. Foad rePalrand mainteoance

2. Masonrv (b.i.k and stone masonry)

One addltlonal module of Life Skills Training has been envrsioned to enhance entrepreneurship and self

enp'o, 6.irnil'alrve.ol rhFirrr'5lryro\uoporrrnerrarned'd\n or worl bFnelrclarie 'howarL 
io

i .J"-0,","1" "oa 
*1rtre ' lF l'F '1;i; 5"* 

'on 
wr" (ovp- d anse or too. dr o "re 

P'peded ro

;;;.;; ;;.i setiing, aecision makins' self esteem amons beneficiaries and financial literacv to

::il:i: ff" ;ffi'i .n""*"' -a r""', tn"nl ensase in more productive and sustainable activities'

Training Servlce Provider is a professional tirm with knowledee and experience in the areas of skill based

lllPage
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vocationaltraining and life skills training.

ObjectivFs of the arr'gnment

The main objective of the assignment is to deliver vocational skills in five trades and life skil{s training

lsing the approved curriculun for the YETI cash for work beneficiaries alongslde cash for work to

improve their skills.

YET beneficiarles ofthe LL a!

https://omep.eov.no/uploads/svllabus/1724738210-Road Reoair and1

2 htros://pmeo.sov.np/uoloads/svliabut1672996299 house.pdf

htr ns://nmco pnv nblrrnloadr/{ llabus/1672995208-olumber.Ddf3 Plumbing

Electricalrepairs

Carpentry https://omeo.Eov.noluoloads/svllabus/1612996322-ca&enter.pdf

€ Life SkiL Training htt.r://nmeb,ov nn/!nloids/<v llabus/1672996215-develoDment.Ddf

3. Provide releva.t hard coples of learnins materials, inc uding t.aining nater a s, as defned in the curkulum,
4. Mo.itor participa.ts attendancc durlng training,

5. Provide traini.g.omp etio. ce.tlficaUon in the related trades for participants,

6. coos!t and coordinate with thc cmp oyme.t service center (EsC) at the local level for impiementation

7 Prepare tralning completion.eport with.cknowledgement ofcomp etion bV the relevant LLs,

a. Tra in ing Approach

The trainlng to YETI beneficiaries fronr Local Level wi I be delivered through tora of estimated 2 eve.ts, in groups

of 20-25 (Maximum) trainees.

Detal s o. numbe.s of trainl.

Each trai.i.g session w ll be fo. a tota ofs0days{40daysofeachtradeandl0daysoflife5kih)

1 N!mber oftrainees per LL 4A

2 Number of trainees per training event

3 Number of training evenG per LL

The tra nlrg shall be delivered using a method that lncludes slides, illustrative mater als and engineering

instrLrrnents to demonstrate use of appropriate tools. The illustrative materials used for training should

be re evant to the training p!rposes. The training should also comply with social and environlnental

safegLr.rd provisions of the project.

lll, AssignmentDuration

The ass gnment to be completed withir 3 months from the contracr effective date

lV. Major Outputs and Deliverables ofthe Assignments:

:l ln.eption Report: Cover nB fin.l work plan and tra n nC approach, trade wise train ng p an, no of
.articlp:nts, venues and ogistlcssuppo.trcqrircdwlthinl0davsofconrractefiecUvedate.

2 Mid-Term ReportrTraining progress repo.t of LL wlth the information on Parrtcipants, trades partic pated,

l2lPage

1. Preparc th. train ns schedu e and plan with appropriate approach and methodolosy n co laboration with the
reevantLL Thepanshoulddefretralnincevertbytrade, locatio., .umber of tralnces in cach sro!p not

exceed ne 25tr.inc.s pertrain ngevent.

2. Provlde 40 d.ys of vocational tra rlng and 10 days of Life Ski ls tralnine in the trades selected for th€ LL to 40

(-

L

s.

N,

https://omeo.!ov.np/uoloads/syllabus/1672996261-electrichomes.pdf

Maximum 25

2



vl. Elisibility, Qualificatio.s and TechnkalQualifying criteria and Selection ofservice Provider:

A Tlre tareeted service providcrs are the firms having demonslraled experience n conducting, manaeing,

supervlslns and implementlng sho.t term markel orlented skils training with the folLowl.s eligibi!itv

.nd qualifkation requirements,

complet on report wlth

a Consoldated Report coverl.g the.umber of particpa.ts kar.cd in each trade, Lear.ing from the

na ning program, Tralnlng Ana l,'tk Rcpo( covering number of bcnefc arles, age group, gender, cast

d-o6 ,'!,.,Jd-dar.o.6.pdb)b.r'r.'a.i6.
b. Recommendation or the pote.tia areas of mp.ovemenl,

c A Fina Repo.t in Nepa i or Engllsh Language

withln 45 drys ofcontract effectivc date

3. FinalReport: within on. weeks ofcompletio. ofal tralning, the serui

are the tables for and s to conduct a train

5. N.

2

shoft Term rra n nC Lele illlsLc with Tor (Gene..l/ nstr!dor/occupationa )

from IT in the re evant occupat on/sublect

1. ln the trades/occupations Llke Road Repak and Maintenancc, Carpentry,

Mason.v (brick and stone masonrv), P umbl.8 and Electric?i Rep.irs, f no

Leve ll i5 avallab e in acadcmic program, Leve wlth lol'
{ceneral/ nstructor/Occup.t oia ) from TlTl and o.e yearerperien.e wi I b.

take. as minimum quallficat o.)

Minihum qualiliation

+2 or equivalent,.t ieast 5 yeaE ofgene.aLwork experi€nce, has rece ved TOT

ro, l re 
^ 
l d.o .ond. ded q, ler , ,o ,Ib | '.e io.

l.
Maln Trai.-"r or lfe skil s (unless

.itherofthe above are qua if ed

to de lver ifesklls as wel)

3

Su pport staff (Non-Key Human Resource)

c Selection of Sewice ProvideE:

Th. selectio. of rerulce p.ovidcr wil be based on the Projed Operauons N4znual ac.epted bv tuoLESS and

A firm whi.h meets eligibility, q!alilication and minimum tcchnica competence wi I be scorcd lhe h ghest

scorer firm wi I be sel€ctcd and awarded the contract Thc firm wil be scored applyinsthc fo lowing.rlteria.

13

v. Supportto be provided by LL

a. List of tainees and .oordinaton, Se.vice provide. must coordlnate with LLs and faciitale to

ensure t.ai.eet part clpation.

b. LLsha lprovde50 daysofwas.s during the trainlng perlodfora lbeneficiarle5.

c. TraininE cur culum for alltradcs

1, The service providers should have .eglstered in thc offl.e of the company reg ttrnr or Sma I or

cottage officc o. n Local Leve .

2. PAN and VAT Resistration with L.teslTax c earance of iY 2080/81.

3. Ihe service provdc. should be affiliated and rcncw.d wth CTEW as a short term t.aini.C

4- shou d have at least 3 years of proven t.ack record of erperi€nce of conducti.g vocatio.a tral. .g

program of minimum 390 hours of duration in .c evant at least in one trade proposed.

5. Should have at east NPR 2 million annua turnover r the best 3 ofthe ast 7 fiscal yeau.

B. HR Requirement and Qualificatlon:

1

short Term lral.lne Level lorTsLc ln the reievant occupation/subject.



1 Minimum 7 years of experience o, Fi.m in any vocational skills training 10

gsrtfiqr0-6rdrrfr rcranqy6dsrdiTirlrErrd{dqrq{€rq4 6r{8fu, ?obc

6i ssl 33 6l iqEsl ? ar dB\r{r 4!A Eliirrr !.F tfu 3lQ-raq qn

frEq4T (gs6 qd-a defl' gJ+'R ErM iq" qrcl+l ar&q r{r;T aut 3IdF{

AFI?T

25

3 Experience and Registration in the same district ifyesBetsfull marks, if no Aets no

Approa.h, Methodology, work plan and responding tolerms of Reference 20

cost of the Proposal/Financial Proposal 40

100

(

A plblc notlce sha lbe pub ished slvingthe minimlm of 15 d.ys ofpubllc notice by LLs. lfat east 3 qua ifled
proporals ar. not r€ceived at first cal, seco.d noti.e to be pubished by giving ar le:st 7 dayr of.otice,
Slffice.tcompettionwill b. ensured from at least 3 qua ifled firns. f thcre is on y one q!otation received

during the first c.il, LL sha i re adverti5c sccond tim.. lf o.ly one proposa slbmitted or no any proposal

received ln the second caLl, even a sligle p.oposalslrallbe accepted fmeteltgtbiitya.dquaifcattoncrtcrin.
LL can appro!ch to the market fo. dire.t contractl.e i. the nbsence of singe qualified proposa even after

N
$&\

14lPage
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Sample Templates for Proposal

(A). General Work Experience

(B). Specific Experience

(C). Financial Capacity

(o,1, Key Traine.s

15lPage



Annex-2: General and Specific Work Experience

s''dh
,-,s#*e

+ni- jz'La

\.

s.

N,

Description of work @nied o, r

1.

2

3

4.

5.

lNate: suppa.ting dacumentsfat cenetdt Eiperience shartd be subthitted fotthe obave)

(B). Specif i. Experience

(A). General work Experience

(Detoits ofossiqnments undertoken by fnm ar member of a tv)

Details ofsimilar assignm€nts undertaken in the previous seven years

(]n cose aJjaiht venture aftwo ot mate fnmstu be frlled separately for each canstituent nenber)

s.

N.

Description of work 6ried ort

1

4.

5

lNote: Suppaninq documents farSpecific Experience should be subnittetl oqoinst the dbave int'ormotian.)

r\
\\t!

'-'1.'

161!?it-.

_--)

(_

2.
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Annex-3: Financial and HR Capacity ofFirm
(C). Financial Capacity

(tn cose oI joint venture ol two or morc ltns to be fled separotely lor edch constituent nenbet)

AnnualTurnover

FY

FY

(P ease iisert mo.e rowt rs necessary)

\'

AveraBe Annual Turnover of Ben of 3 FiscalYear

lNate: Suppanins do.r nents for Averoqe rurnaver shauld be suhnltted oqoinn the dbove inJormotian such os

fox Cteo.once Certificotes aJthe previous j riscalyea6)

(D) Key noiners ltnclude detaik of Key Trainers only)

lln case afjaint wnture af twa ar more fnms b be filled seporotely fot eoch constituent member)

SN
Highest

(inyear)

1

2

3

5

lTLFase

--)

\


